Xt DISCUSSION/ACTION ITEMS

A Ratification of the Contract Settiement Between the California School Employees
Association (CSEA) and the Livermore Valley Joint Unified School District (District) for the
2007/2010 School Years ‘

BACKGROUND:

in the spring of 2007, the California School Employees’ Association (CSEA) and the Livermore Valley Joint
Unified School District reached tentative agreement on the following articles: Grievance Procedure,
Evaluation, Pay and Allowance, Professional Growth and Duration. The parties agreed to hold the Health
and Welfare article in abeyance until rate structures were in place. The parties further agreed to submit the
entire tentative agreement to the Board for ratification upon reaching agreement with the Health and
Welfare article. On June 4, 2008, CSEA ratified the tentative agreement. Now that agreement has been
reached on all articles and CSEA has ratified the tentative agreement, it is being submitted to the Board of
Education for ratification.

STATUS:

CSEA and the District have reached a tentative agreement on the successor agreement for the 2007/2010
school years. Attached are copies of the articles that the parties have tentatively agreed upon, which are
being submitted to the Board of Education for ratification.

Staff will present a summary of the proposed agreement.

FISCAL IMPACT:

There is no additional impact to the General Fund Budget until negotiations with the Livermore Education
Association are concluded because CSEA has a “me too” clause.

TIME FACTOR:

July 1, 2007, through June 30, 2010.
2007-2008 BOARD GOAL.

Maihtain Fiscal Solvency.
SUPERINTENDENT’S RECOMMENDATION:

Ratify the contract setiement between the California School Employees Association (CSEA) and the
Livermore Valley Joint Unified School District for the 2007/2010 school years.
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DISTRICT PROPOSAL #2

MAY 21, 2007

Article IX: Grievance Procedure

- 9.3 -—-Step-O-ne: |

Within five (5) days after presentétion of the gfievahce the supervisor
shall meet with the- gnevant to resolve the matter. Within five (5) days
' after meeting, the- supemsor shall respond to the employee

‘9.3~ StepFour o

Wlthl‘[l five (5} days after this meeting, the Supermtendent or his/her
des1gnee sha]l dehver to the gnevant the response to.the gnevance

' 9.4.6— The Arbltrator S demsmn shall be i in Wntmg and shall sef forth
~ the Arbltrator 5 ﬁndmgs of fact, reasorung and conclusmns on the issues

- sub:mtted

.9 5. 17 Stmke subsecoon
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DISTRICT PROPOSAL #2

MAY 21, 2007

Artlcle XII Evaluatlon

12 1 Probatlonaly Employees Proba’uonary employees shall be . '
evaluated on or about the end of the fifth (5t} and eleventh (11t) month -
of his/her probation by his/her des1gnated supervisor. The probationary

period shall end at the conclusion of the eleventh (11th) actual month of
work. -

12.3.6 — After a.review of the evalua’uon if the employee i is dlSS&tleied

with the evaluation, he /she may prepare a written response within -

©_twenty(20) work days which shall be attached to the evaluation and
placed in the employee S personnel ﬁle

XI-A3
06/24/08



" DISTRICT PROPOSAL #2

May 21, 2007

Article XIII — Pay .and Allowance

1 13.12 New Section When an employee workmg less than full tlme is’
temporarlly assigned to a position requiring additional hours in his/her
classification, he/she shall be paid his/her hourly rate. The supervisor
shall attempt to provide a timeline of the work to be performed. Such
hours, exclusive of overtime hours, shall be recorded on a time sheet
and shall be applied toward the employee’s seniority in acecordance with -

‘Education Code § 45308 All- vacancies shall be posted in accordance
vmth § 18. 3 . S
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~ DISTRICT RESPONSE TO CSEA PROPOSAL

MAY 21, 2007

.. ARTICLE XIX - PROFESSIONAL GROWTH
L XIX § 19.2.1.1 All courses and activities submittéd for professional

growth credit shall be approved by Human Resources in advance of the
employee taking the course or participating in the activity.
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DISTRICT RESPONSE TO CSEA PROPOSAL

MAY 21, 2007

' -ARTICLE XXV - DURATION

XXV § 25 1 This Agreement shall be in effect from July 1, 2007 to' June
30, 2010.. '

XXV § 25.3 This Agreement shall remain effective aﬁd in full force until
such time as a successor agreement has been ratified by both parties.
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TENTATIVE AGREEMENT
Between
‘California School Employees Assoclatlon
B Chapter 334 '
and
The Lwermore Valley Jolnt Umfied School Dlstnct

~ This Tentative Agreement between Ltvermore Valley J oult Umﬁed School District and -
California School Employees Association Chapter 334 reflects mutually agreed upon
modifications to Article X VI of the Collective Bargaining Agreement between the -
parties. The revised contribution to benefits reflected herein shall be effective October 1,
. 2008, after ratification by the CSEA membershlp and acceptance by the LVJU SD Board

- of Trustees

) ARTICLE XVI: HEALTH AND WELFARE BENEFITS

16.l '

‘The: amended Health Dental and V151on plans as set forth in the letter of Jure 21
. 2007 (Appendix E-1-and further described in Appendix E-2) are effective for.
"2007/2008 as agreed between LVIUSD. Appendix E-2 sets forth the health plan

.A o offermgs fcr the CSEA bargalmng umt for the 2007/08 year. -

The D1stnct shall prov1de the followmg amounts of dollars to be apphed to health
" insurance, dental insurance; and vision insurance for the term of this contract; -

except as rmght be’ amended by the terms stated in Ar’ucle XXV, Section 25 7

- (“Me too” clause)

CEe o ow

‘. for smgle coverage up to $6,500 per year
“for smgle plus one coverage up to $10,000 per yea:r
-:_j_,";for famﬂy coverage up to. $12 150 per year D el

Lo ~up to $6; 500 peryea:r

L ej"', o for smgle plus one: coverage e11g1ble retlree pre-65 who ret1red pnor to

16.3

__ July 1,2005 - up to $10,000 per year .-

£ - for famlly coverage e11g1b1e retiree pre-65 who ret1red pnor to J uly 1

© 2005 - - up-fo $12,150-

'. g_-. - for retirees who ret1red after July 1, 2005 - smgle coverage up to $6 500 -

These maximum monthly contributions shall remain in effect unless negotlated

otherwise by a-successor agreement. Any increase in the cost of benefits above
the maximum district contributions, as set forth above, shall be the responsibility
of each employee, until negotiated by a successor agreement, which amount shall
be deducted as an automatic payroll deduction. If, in any subsequent contract
year, the parties have not reached an agreement to increase the District’s

* maximuimn contribution, and the cost of the premium increases, the District may

nnplement automatic payroll deductions to pay for such increased costs.
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164  Vision Care - Each full-time employee must elect coverage by the Vision Pla.n
offered by the District. (Dependents must receive coverage by the Vision Plan of
- either or both married employees or reglstered domestic pa:rtners of the. D1strrct )

16.4.1 Employees as:ngned forty (40) hours per week shall have the Vision Care

premiums paid by the District regardless of the Iength of thelr assrgnment (10, 11,
: 12 months) ’ _ _

16 42  Premiums for coverage shall be paid by the District based on the

following pro rating schedule and shall be apphed agamst the dollar ‘
amount specified in section 16.2: A

Assmned Work Hours per Week % of District'-Contribution-_ o

1 br: through 8 hrs. . . - T 20%
Over 8 hrs. through 16 hrs. RV 40% -
~Over 16 hrs. through 24 hrs.. o . 60% .

- Over 24 hrs. through 32 hrs R | 80%.
" _Over32hrs P DRI 100%-_'

o 16.5 . Health Care - Each full- tlme employee must elect h13/her personal health plan

-~ coverage from among the plans offered by the Drstnot Dependents shall be
‘covered by only one health plan - _ _

L 16 5 1 : Prennums for such health care coverage. shall be. pald by the Drstnct for _—

- a full twelve (12) months, regardless of the length of the employee’s
work year. However, these benefits are subject to the pro rata

‘contributions as noted in 16.4.2, and shall not exceed the dollar amounts
specified in 16.2.

o _.16'.__6 Dental ~The maximum annual coverage level for dental shall be $2,000.00. Each N
T s full time- employee must eIect coverage by the Dental Plan offered by the District, ..o o

- :regrstered domesnc employees of the D1stnct

R L '_.5.'3 16 6 1 Employees assrgned forty (40) hours per week shall have dental care:

B R Dependents may recéive coverage by the Dental, Plan of e1ther ot both marned or _' A Lo

"premiums paid by the district regardless of the léngth of their: aSSIgnmall S

© (10, 11,12 month), However, these benéfits are subject to the pro rata
-_contnbutlons as.noted in 16.4. 2, and shall be apphed agamst the dollar
a.mount Specrﬁed in sectmn 16. 2 s _

167 The foregomg coverages and proratmns shall contmue in full force and effect for :
.. the duration of t]ns Agreernent

16.8 . The District agrees to allow all retired employees to arrange deductrons via PERS,
.- if eligible, to continue benefit programs at no cost to the District: -

16.9 Employees granted leaves, w1thout pay, of more than fifteen (15) days shall, at the
- option of the employee; be permitted to submit to the District payments for any
medical, vision or dental coverage for which the employees would have been
eligible had he/she been in a paid status.

XI-A8
- 06/24/08

2



16.10

16111

The employee shall receive a notice suitable for income tax records indicating the
amount of the employee’s contribution for health plan coverage. The District
shall notify the Association as'soon as it receives notice of any planned increases.

Statle Disability Insurance - The employer agrees to dédﬁct from the wages of all
unit members, the cost of SDI. - Subject t6 the provisions of the following

- paragraphs, the employee shall have the option of: -

. 16.11.1" Using only State Disability Insurance benefits before using hisher -

accumulated sick leave.

16.11.2  Coordinating State Disability Insurance basic benefits with
accumulated sick leave so that the employee's daily sick leave account
~will be reduced by only the amount necessary to equal a full day's _
“wages when added to the disability benefit amount. ‘Upon resumption
+ of hus/her duties, the break in service will be disregarded and he/she
shall be-fully restored as a permanent employee. - : '

" 16.12 A District Health Committee shall be formed. The District agrees that CSEA. -~

) '.1-6,1.3,‘:
1614

shall have an equal representation on said committee. . The committee shall study
and make recommendations to their representatives or negotiators relating to

| " healthcare cost and trends.

TheiDisﬁ'ict shall maintain a service—bﬁégdilRC;Scéﬁén 125 Plan co -_ |
The ‘Distri'(_;t: has two types of domestic partneis: -' 1) ‘;Regis_tered dpﬁiéétié béﬁner”
1s an employee registered with the California Secretary of State pursuant to _
California Family Code section 297. 2) “Non-registered domestic partner” is an

-employee not registered with the Secretary of State, but which shall exist between
two persons regardless of their gender after each of them has completed, signed
. and have notarized the Livermore Valley Joint Unified School District Affidavit.

+*~of Domestic Partnership (Appéndix F).- Under both types of domestic partnership; - G

i . the employee, the partner and their dependents shall'be eligible for medical:*

vision and dental benefits under this on the same terms as employees” spouses and.

| "’f_f-‘_;heiri_gepenqgn;s,-supjgctjtb the following: . - -

©"16.14.1 - Sections 16.14:2 throtugh 16.14.4 shall ot be applicable to registered ™ . .

16142 A non-registered domestic partnershjp exists wﬁ_eﬁ all of the fbﬂbwitl_g- A

- domestic part_i_lers, such matters shall be governed uilder_Califoniia- law. -

- occur: -
a.. Both persons have a common residénce.
"-b. Both persons share the common necessities of lifé and agree to

be jointly responsible for éach other’s basic living expenses
- during the domestic partnership. _

¢. = Neither person is married nor a member of another domestic
partnership.

d.  The two persons are not related by blood in a way that would
prevent them from being married to each other in this state.
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~competent to consent to contract.

[

Both persons are at least 18 years of age and are mentally

It has been at least six months since either of the two parties has
filed a statement of termination of a previous domestic
partnership affidavit with the Livermore Valley Joint Unified

‘School District.

- The two.parties agree to notify the -Livenilore.\_f‘alley-l oint
. Unified School District Human Resources Office if there is a

change in the circumstances attested to in the affidavit or if the
domestic parinership is terminated. ’

16;-1'4.3‘., ~Termination: -A non-reglsteréd.'domestié' partziership shall terminate
L _when_-lanyofthe_'flollc')\gvingoccu;fs:‘j o o :

A

_' O'n-'e partner gives or sends to the other péﬂ.n"er a nbﬁﬁzed,
 written notice that he/she is terminating the partnership. -

_ O_ne: of the domestic partners dies. ; L
One-of thaddmcst_i'c partners ,Hlarl“ies_.' i

~The d(:)méstic‘partﬂefs' no longer have d 'cdn_ii'nc_inl rt_as.‘ideﬂcé.h A .
temporary separation resulting from work;-education, or health -

** “related requirements shall not constitute the cessation of common

residence.

‘Upon termination of the partnership, the employee shall notify -

.the District by filing a Statement of Termination of Domestic

% -['Partiership (Appendix G). The form shall include a statement ~ - = .0 .
-7 "‘whereby the employee shall certify under pénalty of perjury that -~ ©
- he/she notified his/her domestic partner of the termination of the. ST
. partnership. -All benefits provided by this section shall cease as. .- "
- of the last day of the month following the receipt of the . -
~Statement of Termination: of Domestic Partnership. - = =+~

The Statement of Terination must be filed within thirty (30) - Lo

days of the'end of the domestic partnership. If the District

- suffers any loss as a result of the employee’s failure to file the

statement, the employee shall be liable to the District for actual
loss engendered by the failure to receive notice that the domestic
partnership has been terminated. ‘

' 16.14.4 Application and Terms

A domestic partner. shall provide a signed statement indicating that the employee
agrees that he/she is required to reimburse the District for any expenditure made
by the District for any administrative charges or other costs on behalf of the

domestic partner if any of the submitted documentation is found to be incomplete,
inaccurate, or fraudulent. ‘

XFAA0
06/24/08
4



Employer-paid health care coverage for the domestic partner and dependents is -
considered taxable income to the employee unless the domestic partner/dependent
is a dependent as that term is defined by Section 152(a) of the Internal Revenue
Code. This benefit coverage is subject to federal income tax and must be reported
as imputed income on the employee’s Form W-2. The District must pay FICA
and Medicare taxes on these amounts and ensure adequate withholding,

' Thé non-employee domestic partner does not have rights to continuing coiférage
under federal law through COBRA. =~ o ‘ -

~ The Diétrict_shall be indemnified by the employee against any legal action
pursued by another party. under community property, contract, or family laws.

Coows _Sfagfe s iy A3 208

. F ‘.the‘I.)_isfric't': \ K : ‘For CSEA

MchaelMartmez / o
Assistant Supeﬁ_ntendent S
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E-1 .
Livermore Valley Joint Unified School District

685 East Jack London Boulevard, Livermore, CA 94551
Tel (925) 606-3200  Fax (925) 606-3336

lune 2‘1',72(‘)0"]

-, David Vaughn, Executive Director
" California Value Trust ) :
520 East Hemdon Avenue
.. Fresno, CA 93720

; Re: CSEA Plan Choices
Dear Mr. Vaughn ;

"This letter is Lo inform you that the Livermore Valley Joint Unified School District intends 1o .
pailicipate in the health benefit program offered by the California Value Trust [of the 2007/2008 - -
"school year. [t is the intent of Califernia School Emplayees Association (o use the following

four Blue Cross PPQ plans, tivo-Kaiser Permanente plans and one PacifiCare plan: :

. Biue Cross PPO Plan 1 with Prescription Plan A
- Blue Cross PPO Plan 4 with Preseription Plan B
"~ -Blue Cross PPO Plan 7 with Prescripiion Plan A -
" . Blue Cross PPO-Plan 10 with Prescription Plan D ’
. Kaiser HMO 2 with Chiropractic/Acupunciure Supplement
- Kaiser HMO.7.: e
PacifiCare HMO 4W -

CSEA also intends to participate in Delta Dental PPO Standard School incentive Plan. and
" maintain participation in the Vision Service Plan C/10. -

Aclive Members, as well as District-Paid and Self-Paid Retirees, wiil remain on a 3-tiered rate

-structure for the 2007/2008 school year.

Thank you for your services and we look forward 10 continuing service with you and your |ca_in.

Sy,

" - -+ Yolonda Holmes - ATt Kewnwar;‘l/d

.i_’_xecu}ivéDireclorof_Humap R'cs()u_rcés, R - CSEA President
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E-2

HEALTH CARE PLANS FOR 2007!08

The following four-Blue Cross PPO plans, two Kaiser Permanente plans and one PamﬁCare plan are .
avaxlable to qualified unit members:

S Blue Cross PPO Plan 1 with Prescrlpnon Plan A
' ." Blue Cross PPO Plan 4 with Prescription Plan B
Blue Cross PPO Plan 7 with Prescription Plan A

Blue Cross PPO Plan 10 with Prescription Plan D

Kaiser HMO 2 with Chlropractrc/Acupuncture Supplement
Kaiser HMO 7

_ PaetﬁCare HMO 4w

) 2) CSEA also intends to partrc1pate m Delta Dental PPO Standard School Incentive Plan, and '
-, Inaintain part1c1patlon n the Vlsmn Service Plan C/10 o

- (3) - - Active Members as well as Distnct-Pmd and Self Pa1d Renrees wﬂl remain on a 3 tiered
' . rate structure for the 2007/2008 sehool year.

ELIGEB]LITY

You are el1g1b1e to enroll in our beneﬁts program the ﬁrst day of the month aﬁer your date of lnre if hired ori or

before the 15 of the month Ifhlred after the 15 of the monﬂl, you are ehg1b1e for beneﬁts the ﬁrst day of the next -
B month -

K You may also enroll your ehglble dependents m the mechcal denta.l and VlSlOIl program mcludmg

e Your lega.l spouse .o “Your children include: .
" & Your qualified domestic partner » Natural and adopted chﬂdren ' :
. Your unmarried children to age ¢ Any other children you support for whom
" 19 or until his/her 24% birthday if you are the legal guardian or for whom
they are full time student status. - you are required to provide coverage as
: You will receive requests from- - the result of a qualified medlcal child
. - ... the camerreqmnngproofof . - .- supportorder -, - :
© 0 student status. Tt is your . s e e Achildwhoisa quahﬁed IRS dependent
B ‘respons1bﬂ1ty to inform both the " (e.g. due to mental.or physical ha.ndreap '
.7 carrier and HR if your dependent "7 that ocourred § pnor to reachmg age lm:ut
7. is o longer eligible for coverage:. .- S ‘; for dependent)
T They can then be oﬂ‘ered COBRA
coverage IR

TERM].NATION OF COVERAGE

Your coverage ends on the last day.of.' the month followmg your last day of employment if your active ﬁ.lll-tune servxce
ends for any reason, other than for dlsablhty You may continue benefits during a family leave of absenee and for a
: imited period of tlme after termination under your federal and state COBRA rights. -

_MONTHLY HEALTH CARE COSTS & PAYROLL CONTR[BUTIONS
The District and CSEA have bargained an amount of dollars to be applied to health, dentat and vision insurance. These
_amounts are set forth in the Collective Bargaining Agreement between the District and CSEA. The costs of insurance

coverage above this amount will be deducted from your paycheck. ‘If you have not contributed to healthcare costs in the
past, you should contact HR to leam about PRE-TAX Comributions. :

Medical, Dental, and Vision are mandatory beneﬁts for full time employees and cannot be waived. Employees less than
full time may opt out.
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